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Abstract 

This article explores the participation of Uzbek youth and skilled professionals in the 

global labor market, synthesizing insights from recent research by both local and 

international scholars. The study highlights the importance of labour migration as a 

means of exposure to worldwide work standards, professional development, and skill 

acquisition. Research like Rasulov (2025) and Masharipov (2025) shows how 

migration improves language skills, technical proficiency, and real-world experience, 

making young professionals more employable when they return to Uzbekistan. 

According to Suvpulatov (2025) and Sunnatov (2025), the study also looks at methods 

for incorporating young people into developing and sustainable job areas, such as the 

digital economy and green industries. According to Boltaev (2025), human capital 

development, ongoing skill development, and alignment with labour market demands 

are highlighted as critical elements influencing young participation in labour relations. 

Furthermore, Askarova's (2024) assessment of foreign best practices in youth 

employment policy offers important insights for implementing successful tactics in 

Uzbekistan. The structural features of the labour market, such as formal and informal 

employment patterns, gender distribution, and migration trends, are further 

demonstrated by statistical analyses conducted by Shayusupova and Khasanov (2019). 

Despite these realisations, the literature identifies a number of unexplored topics. 

These include social equality and gender challenges, regional differences between 

urban and rural areas, employer expectations and sector-specific skill gaps, the quality 

of domestic job options, and the effects of digital transformation and emerging 

technologies on the labour market. In order to create complete policies that improve 

young employment, promote professional development, and improve Uzbekistan's 
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standing in the international labour market, it is imperative that these gaps be 

addressed. 

By emphasising the interaction between migration, skill development, and labour 

market dynamics, this research advances our knowledge of the variables influencing 

youth participation and mobility. It offers policy suggestions to enhance worker 

readiness, guarantee fair access to opportunities, and promote Uzbekistan's 

sustainable economic growth.  

 

Keywords: Digital economy, human capital, young employment, trained 

professionals, labour migration, global labour market, and sustainable employment in 

Uzbekistan. 
 

 

Introduction 

For the social and economic advancement of the nation, Uzbek youth and trained 

professionals' participation in the international labour market is crucial. Uzbekistan's 

population is young and vibrant, and the country's competitiveness in a fast 

globalising economy depends on its youth's access to foreign possibilities as well as 

their own personal development. Countries that do not integrate their young 

professionals into the global workforce run the risk of losing talent and falling behind 

in terms of economic productivity and technical innovation in this age of digitalisation 

and international cooperation.  

Uzbek youth can acquire advanced skills, international experience, and exposure to 

industry best practices by actively engaging in the global labour market. In addition 

to improving individual career chances, these experiences help modernise domestic 

industries, promote knowledge transfer, and stimulate innovation in Uzbekistan. 

Additionally, the country's integration into international economic processes is 

supported by the increasing mobility of qualified professionals, which fortifies 

international networks and draws foreign investment.  

Given these considerations, it is essential to look at how Uzbek young and trained 

professionals are employed abroad in order to comprehend how the nation can make 

the most of its human resource and guarantee sustainable development. 

Significant socioeconomic developments have occurred in Uzbekistan in recent years, 

which have affected young people's and skilled professionals' career prospects. 
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Young people, who make up a sizable section of the population, are increasingly 

looking to the global labour market for professional development and career 

advancement.  

The number of young people with higher education is increasing annually, according 

to data from the Ministry of Higher and Secondary Specialised Education and the 

State Committee of the Republic of Uzbekistan on Statistics. In order to obtain foreign 

experience, take part in multinational projects, and develop skills that are in demand 

in the global economy, many graduates are looking for employment overseas. 

                                                                                                

 
Table 1 Structure of the Labor Market of Uzbekistan (2017–2020) 

 

The data illustrates key demographic shifts in Uzbekistan over a four-year period: 

Shrinking Labor Supply: The working-age population decreased from 60.1% to 

58.3%, indicating a relative contraction in the economically active segment. 

Youth Growth: The "Under Working Age" group rose from 30.2% to 30.9%, 

signaling a future surge in job demand as these cohorts enter the market 

Aging Trend: The share of those over the working age grew from 9.7% to 10.8%, 

which may increase future social security requirements. 
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Demographic Pressure: With the Population Index rising from 1.56 to 1.67, the 

overall growth combined with a smaller working-age share points to an increasing 

dependency ratio. 

The participation of Uzbek youth in the global labor market is facilitated by several 

factors. First, the government has implemented reforms in the education system to 

align curricula with international standards. Second, English and other foreign 

languages are increasingly taught in universities, improving the ability of young 

professionals to work abroad. Third, digitalization and remote work opportunities 

have opened new avenues for youth to engage with international companies without 

leaving their home country. 

 

 
Table 2 Integrated Analysis: Demographic Structure and Unemployment Trends in 

Uzbekistan 
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The synthesis of demographic data (2017–2020) and historical unemployment rates 

(2003–2022) reveals a complex and evolving labor market in Uzbekistan. 

1. Demographic Pressure vs. Labor Absorption: The demographic structure shows a 

significant "Working Age" population (nearly 60%) and a large "Under Working 

Age" segment (around 30%). Despite this constant influx of young people entering 

the market, the long-term unemployment trend has significantly declined from 9.18% 

in 2003 to a record low of 4.51% in 2022. This indicates that Uzbekistan’s economy 

has been increasingly effective at creating jobs to absorb its growing workforce. 

Resilience During Structural Shifts: Between 2017 and 2020, while the working-age 

population slightly contracted, the unemployment rate saw a brief spike to 5.83% 

before resuming its downward trajectory. This suggests that the labor market is 

resilient; it can withstand internal demographic shifts and short-term economic 

adjustments without leading to long-term unemployment crises. 

Future Implications: The stability of the "Under Working Age" group (30.4%) ensures 

a steady supply of labor for the next decade. Given that the unemployment rate is at 

a historical low, the primary challenge for the future will not just be job creation, but 

the quality of jobs and the integration of the aging "Over Working Age" segment, 

which has grown to 10.1%. 

The agricultural sector in Uzbekistan holds substantial potential for growth and job 

creation. The World Bank has been focusing on projects that aim to increase the 

efficiency of irrigation infrastructure, promote sustainable land and water 

management, and improve labor practices These efforts are crucial as agriculture 

employs a significant portion of the labor force and generates a considerable part of 

the GDP: agriculture alone generates 28 percent of GDP and employs more people 

than any other industry 27 percent of the entire labor force, or over 3.65 million people. 

Despite the severe implications of the COVID-19 pandemic, Uzbekistan’s agri-food 

sector remains an important driver of economic growth and export. It is projected to 

grow by 2.8% in 2020, compared with 0.6% growth in national GDP (wordbank.org) 

In Uzbekistan, the agri-food sector, containing of agriculture, food and light industries 

(textile, garment, apparel, and leather industry), plays a vital role in the domestic 

economy. In 2019, it was the largest contributor to GDP (41 percent) and producer of 

export revenue (19 percent). It is estimated that by 2030, well-targeted public policies 

and investments could support the annual creation of 0.7–1.3 million new jobs in this 

http://wordbank.org/
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sector, more than enough to absorb the 0.6 million young people who enter the 

country’s labor market annually. 

According to UNESCO and the International Labor Organization (ILO), an increasing 

number of Uzbek students are enrolled in foreign universities, while graduates are 

participating in international internships and job placements. The World Bank reports 

that these experiences help youth develop critical professional skills and promote 

knowledge transfer back to Uzbekistan, which supports national development. 

However, challenges remain. Many young professionals face difficulties related to 

visa regulations, cultural adjustment, and competition in the international labor 

market. Additionally, the domestic economy needs to provide sufficient incentives to 

retain talent and encourage the return of skilled professionals who gain experience 

abroad. 

 
Figure 1: Demographic Shifts and Working-Age Population Projections (2000–2100) 
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The provided data offers a multidimensional look at Uzbekistan’s labor dynamics, 

covering historical trends, current structures, and long-term demographic projections. 

Historical Resilience: Unemployment Trends (2003–2022) 

Over the past two decades, Uzbekistan has successfully managed to reduce its 

unemployment rate from a high of 9.18% in 2003 to a historical low of 4.51% in 2022. 

Despite minor fluctuations, such as the increase to 5.83% in 2017, the overall trend 

indicates an economy that is increasingly capable of absorbing its workforce. 

2. Current Market Composition (2017–2020) The labor market remains dominated by 

the Working Age population, which accounts for approximately 59.5% to 60.1% of 

the total. 

A significant Under Working Age segment (roughly 30.4%) highlights a "youth 

bulge," ensuring a steady supply of new workers entering the market annually. 

The Over Working Age group remains the smallest but showed a slight increase to 

10.1% by 2020, signaling the very beginning of a long-term aging trend. 

Future Outlook: Demographic Projections to 2100 

Population Aging: Comparing the 2020 and 2050 population pyramids, Uzbekistan is 

transitioning from a "young" pyramid base to a more rectangular shape, indicating an 

aging society with a larger middle-aged and elderly cohort by 2050. 

Peak Working Capacity: The total number of working-age individuals is projected to 

increase and peak around 2040–2050, reaching nearly 30 million. 

Long-term Decline: The red line index shows that the percentage share of the 

working-age population reached its peak recently and is projected to decline steadily 

toward 2100, falling toward 60% or lower of the total population. 

Uzbekistan compares favorably with other Central Asian countries and lower‐middle‐

income countries in the ECA Region for the labor force participation rate36 (Figure 

2). According to HBS 2017, 61.2 percent of individuals age 16 and older participate 

in the labor force, of whom over 56 percent are employed. The labor force 

participation rate in Uzbekistan is also higher than the average rates (excluding high‐

income countries) of lower‐middle‐income countries in the ECA Region. The HBS‐

based estimate of labor force participation is somewhat smaller than the International 

Labor Organization (ILO) modeled estimate used in the Word Development 

Indicators database: 61.2 versus 65.4 percent. 

In conclusion, the participation of Uzbek youth and skilled professionals in the global 

labor market is increasing, and it plays a crucial role in national development. By 
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investing in education, language training, and international collaboration, Uzbekistan 

can ensure that its young people are prepared to compete and succeed on a global 

scale, while also contributing to the country’s economic growth and innovation. 

In recent years, numerous researchers and scholars have explored the dynamics of 

Uzbekistan’s labor market, focusing particularly on youth participation and the role 

of skilled professionals in the global context. Studies conducted by both local and 

international experts provide a comprehensive understanding of the factors 

influencing employment opportunities, migration trends, and human capital 

development in Uzbekistan. 

Ikhtiyor Rasulov (2025), in his study Impact of Labor Migration on Uzbekistan’s 

Labor Market, analyzes how labor migration affects the domestic labor market, 

emphasizing youth participation, skill transfer, and employment policies. He notes 

that migration provides young professionals with international experience that can 

enhance their competencies at home. 

Ozodjon Suvpulatov (2025), in Youth-Driven Pathways to Green Employment, 

explores strategies for integrating young people into sustainable employment sectors, 

highlighting the importance of skills development and inclusive economic policies to 

prepare youth for emerging green industries. 

Munisa Karimova (2025), in Increasing the Role of Uzbekistan in the International 

Labor Market, examines the opportunities and challenges that Uzbekistan faces in the 

global labor market, with particular attention to youth employment and professional 

mobility abroad. She argues that proactive policies and international collaboration can 

significantly enhance Uzbekistan’s labor competitiveness. 

Muhabbat Askarova (2024), in Experience of Foreign Countries in Youth Labor 

Market Research, reviews international best practices in youth labor market policies 

and suggests ways to adapt these strategies for Uzbekistan, emphasizing targeted 

education and training programs that align with labor market needs. 

Davlatbek Asadov (2025), in Uzbekistan’s Role in Global Migration: Challenges and 

Opportunities, focuses on migration policy and its impact on the labor market, 

analyzing how young professionals can gain experience abroad while contributing to 

domestic economic development. 
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Figure 2: Integrated Analysis: Labor Market Trends, Demographics, and Youth 

Integration 

 

The following analysis synthesizes data regarding Uzbekistan's historical and 

projected labor market with European Union (EU) youth trends to provide a 

comprehensive outlook on economic and social development. 

1. Historical Labor Efficiency in Uzbekistan (2003–2022) 

Uzbekistan has demonstrated significant labor market resilience, with the 

unemployment rate dropping from a peak of 9.18% in 2003 to its lowest point of 

4.51% in 2022.Despite a brief fluctuation in 2017 (5.83%), the general downward 

trend suggests a successful long-term strategy in job creation and economic 

stabilization. 

Current Market Structure and Demographic Pressure (2017–2020) 

The labor market is predominantly composed of the "Working Age" population, 

remaining relatively stable at approximately 60%.A critical observation is the large 

"Under Working Age" segment (around 30.4%), which indicates a high "demographic 

dividend" potential but also puts pressure on the economy to create new jobs annually. 
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The "Over Working Age" segment is small but rising, reaching 10.1% in 2020, 

signaling the beginning of a gradual aging process. 

Long-term Demographic Transition (2020–2100) 

Pyramid Shift: Projections for 2050 show a transition from a "young" population 

pyramid to a more "rectangular" one, indicating a significant increase in middle-aged 

and elderly cohorts. Peak Labor Supply: The absolute number of working-age 

individuals is expected to peak around 2040–2050, reaching nearly 30 million. 

Percentage Decline: Interestingly, the share of the working-age population relative to 

the total population is projected to decline steadily after 2040, dropping toward 60% 

by the end of the century. 

Comparative Youth Integration (EU 2023 Context) : Data from the EU provides a 

benchmark for youth labor integration. It shows that as youth age from 15 to 34, they 

transition from being "Outside the labor force and in formal education" to "Employed 

and outside formal education". For Uzbekistan, reaching the efficiency levels of the 

EU will require managing the transition of its massive young population (from the 

"Under Working Age" group) into productive, formal employment while minimizing 

the "Unemployed and outside formal education" gap. 

Synthesis & Policy Implications :Uzbekistan is currently in a "Golden Era" of labor 

supply. The primary challenge identified across these data points is twofold: 

Immediate Term: Creating high-quality formal jobs to absorb the 30% of the 

population currently under working age. 

Long Term: Preparing for the post-2040 era when the working-age share begins to 

shrink and the elderly share grows, requiring robust pension and healthcare systems. 

Farrux Masharipov (2025), in The Importance of Labor Migration for Youth 

Employment, examines how migration contributes to youth skill development, foreign 

language proficiency, and overall professional qualifications, highlighting the long-

term benefits for Uzbekistan’s human capital. 

Kumush Tilabova (2025), in International Migration and Human Capital in 

Uzbekistan, analyzes both positive and negative impacts of migration on the country’s 

skilled workforce, stressing the importance of policies that retain talent while 

facilitating beneficial international experiences. 

Qudratulla Sunnatov (2025), in Youth Employment in Uzbekistan: Problems and 

Opportunities, investigates challenges facing youth employment, including gaps in 

education, digital economy opportunities, and career development, proposing 
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strategies to increase workforce participation. 

Burkhon Boltaev (2025), in Youth Employment and the Role of Human Capital in 

Labor Relations, explores how human capital and professional skills influence youth 

participation in labor relations and outcomes in the labor market, stressing the role of 

continuous skills improvement. 

Finally, Lobar Shayusupova and Aziz Khasanov (2019), in Labor Market Trends in 

Uzbekistan, provide statistical analysis of formal and informal employment, 

migration, gender distribution, and structural challenges in Uzbekistan’s labor market, 

offering an essential baseline for understanding youth labor dynamics. 

 

 
Figure 3: Uzbekistan Labor Market and Demographic Analysis 

 

1. Labor Market Resilience (2003–2022) :  

Uzbekistan has achieved a significant long-term reduction in its unemployment rate, 

falling from a peak of 9.18% in 2003 to a historical low of 4.51% by 2022. Despite a 

notable temporary increase to 5.83% in 2017, the overall trend suggests a 

strengthening economic capacity to absorb the workforce. 

 

2. Demographic Structure (2017–2020) 

• The labor market is characterized by a high proportion of individuals in the 

Working Age category, which consistently remained at approximately 60% 

between 2017 and 2020. 
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• The Under Working Age segment represents a substantial share of the population 

at roughly 30.4%, indicating a massive upcoming influx of young people into the 

labor force. 

• The Over Working Age category is currently small but grew slightly to 10.1% in 

2020, signaling the early stages of a gradual aging trend.3. Future Projections and 

Transition (2020–2100) 

Population Aging: Projections for 2050 show a transition from a young, wide-

based population pyramid to a more rectangular shape, reflecting an increase in 

middle-aged and elderly cohorts. 

Labor Peak: The total working-age population is expected to grow and peak 

between 2040 and 2050, reaching nearly 30 million individuals. 

Relative Decline: While the absolute number of workers peaks mid-century, the 

percentage share of the working-age population relative to the total population is 

projected to decline steadily after 2040, dropping toward 60% by 2100.Youth 

Integration: Uzbekistan vs. EU Benchmarks 

European Union (2023): In the EU, as youth age from 15 to 34, there is a clear 

transition from being "Outside the labor force/In education" to becoming 

"Employed and outside formal education". 

Uzbekistan Youth Participation: Data shows a sharp gender disparity in labor 

integration. 

Men (25-29): Most have successfully transitioned into the labor market, with a 

high percentage being "Not in education - Employed". 

Women (25-29): A very high percentage remain "Not in education - Outside labor 

force," highlighting significant untapped economic potential and gender-specific 

barriers to employment. 

Uzbekistan is currently benefiting from a "demographic dividend" with a record-

low unemployment rate and a large, young workforce. However, the data 

highlights two critical future challenges: bridging the gender gap in youth 

employment (as seen in the 25-29 age group) and preparing for the long-term 

aging shift that will begin to shrink the relative labor supply after 2040. 

The reviewed studies primarily emphasize youth migration, skill development, 

and participation in the global labor market. Many researchers, including 

Ikhtiyor Rasulov (2025), Farrux Masharipov (2025), Kumush Tilabova (2025), 

and Davlatbek Asadov (2025), focus on how migration enables young 
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professionals to acquire foreign experience, improve language proficiency, and 

gain practical skills that enhance their competitiveness upon returning to 

Uzbekistan. 

 
Figure 4 : Comprehensive Analysis of Uzbekistan’s Labor Market and 

Demographic Future 

 

Uzbekistan is currently experiencing a demographic dividend, with the 

unemployment rate declining from 9.18% in 2003 to a historical low of 4.51% by 

2022. While the working-age population is expected to peak at nearly 30 million by 

2050, its relative share of the total population will begin a steady decline after 2040. 

Data highlights a significant gender gap, as many women aged 25-29 remain outside 

the labor force compared to their male counterparts. Additionally, youth labor 

migration remains heavily concentrated, with Russia serving as the primary 

destination for over 40% of young workers abroad. These trends necessitate policies 

focused on integrating women into the economy and diversifying migration paths 

before the long-term aging shift takes full effect. 

Other studies, such as Ozodjon Suvpulatov (2025) and Qudratulla Sunnatov (2025), 
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highlight strategies for integrating youth into sustainable employment sectors, 

promoting inclusive economic policies, and developing digital and technical 

competencies. Burkhon Boltaev (2025) further underscores the importance of human 

capital and professional skills in influencing youth participation in labor relations and 

labor market outcomes. Additionally, Muhabbat Askarova (2024) examines 

international best practices in youth employment policies and their potential 

adaptation for Uzbekistan. Lobar Shayusupova and Aziz Khasanov (2019) provide 

essential statistical insights into formal and informal employment, gender distribution, 

migration, and structural challenges in the Uzbek labor market. 

 
Figure 5 : Uzbekistan Labor Market Structure (2017-2020) 

| 

Uzbekistan is currently navigating a significant demographic dividend, characterized 

by a working-age population that reached 60.1% in 2020 and is projected to peak in 

absolute numbers between 2040 and 2050. While the total working-age population is 

expected to reach nearly 30 million by mid-century, its relative share of the total 

population will begin a steady decline after 2040. Data reveals a substantial gender 

gap in domestic labor participation; for instance, a high percentage of women aged 

25-29 remain outside the labor force compared to their male counterparts, who are 
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largely employed. Additionally, youth labor migration is highly concentrated, with 

Russia serving as the primary destination for over 40% of young Uzbek workers 

abroad in 2023. These trends highlight the urgent need for policies that integrate 

women into the workforce and diversify migration paths before the long-term 

demographic shift toward an aging population takes full effect. 

However, certain aspects receive comparatively less attention in the literature. First, 

the quality of domestic employment opportunities—including wage levels, 

working conditions, and professional growth prospects—is not explored in depth. 

Second, the demand-side perspective, such as employers’ expectations and sector-

specific skill shortages, is rarely analyzed. Third, regional disparities and social 

equity issues, including urban-rural differences and gender equality, are mentioned 

superficially in some studies. Finally, the impact of digital transformation and 

emerging technology sectors, such as freelancing, start-ups, and the digital economy, 

is only briefly addressed, primarily in Sunnatov’s (2025) work.While existing 

research provides substantial insights into youth migration, skill development, and 

international labor market participation, local labor market conditions, employer 

demands, regional and social disparities, and the digital economy remain 

underexplored. Addressing these gaps could provide a more comprehensive 

understanding of how Uzbekistan’s youth and skilled professionals can effectively 

engage in the global labor market. 

 

Conclusion 

This study highlights the crucial role of Uzbek youth and skilled professionals in the 

global labor market, emphasizing how labor migration, skill development, and human 

capital formation contribute to employability and professional mobility. Research by 

Rasulov (2025), Masharipov (2025), and Tilabova (2025) demonstrates that migration 

provides young professionals with opportunities to gain practical experience, enhance 

foreign language skills, and acquire competencies that are valuable both abroad and 

in Uzbekistan. At the same time, integrating youth into sustainable employment 

sectors, including green industries and the digital economy, is essential for ensuring 

long-term economic growth and competitiveness, as noted by Suvpulatov (2025) and 

Sunnatov (2025). 

The review also indicates that international best practices in youth employment 

policies, analyzed by Askarova (2024), offer valuable guidance for developing local 



 

Global Economic Review: Journal of Economics, Policy, and 

Business Development 

ISSN: 2980-5287 

Volume 2, Issue 2, February 2026 

Website: ecomindspress.com 

This work is Licensed under CC BY 4.0 a Creative Commons Attribution 4.0 International License. 
 

96 | P a g e  
 

strategies that align education and training with labor market needs. Statistical data 

from Shayusupova and Khasanov (2019) further illustrate structural challenges in the 

Uzbek labor market, such as informal employment, regional disparities, and gender-

based differences. 

Despite these advances, several gaps remain. The quality of domestic employment 

opportunities, employer demands, regional inequalities, and the impact of digital 

transformation and new technologies require further investigation. Addressing these 

areas is vital for creating comprehensive policies that not only facilitate youth 

employment but also ensure equitable access to opportunities and sustainable 

professional growth. 

Enhancing Uzbekistan’s integration into the global labor market requires a balanced 

approach that combines support for international experience, skill development, 

domestic employment quality, and adaptation of global best practices. Such strategies 

will empower young professionals, strengthen human capital, and contribute to the 

country’s long-term economic development. 
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